§711.4

Occupational medical program means a
DOE program that: (1) assists in the
maintenance, monitoring, protection,
and promotion of employee health
through the skills of occupational med-
icine, psychology, and nursing; and (2)
maintains a close interface with allied
health disciplines, including industrial
hygiene, health physics, and safety.

Operations office manager means the
manager of a DOE operations office.

PAP certifying official or certifying offi-
cial means the operations office man-
ager or the manager’s designee who
certifies, recertifies, or reviews the cir-
cumstances of an individual’s removal
from nuclear explosive duties.

PAP individual means an individual
being considered for assignment or as-
signed to perform nuclear explosive du-
ties.

PAP official means any DOE em-
ployee who is involved in the PAP as a
manager or supervisor or involved in
the certification/recertification proc-
ess.

Recertification means the formal ac-
tion the PAP certifying official takes
annually, not to exceed 12 months,
which permits an individual to remain
in the PAP and perform PAP duties.
This action is taken once it has been
determined an individual still meets
the requirements of this part.

Reinstatement means the action the
PAP certifying official takes once it
has been determined an individual who
has been temporarily removed from the
PAP meets the certification require-
ments of this part and can be returned
to the PAP and PAP duties.

Semi-structured interview means an
interview by a designated psychologist
who has the latitude to vary the focus
and content of the questions depending
upon the interviewee’s responses.

Site Occupational Medical Director/
SOMD means the physician responsible
for the overall direction and operation
of the site occupational medical pro-
gram.

§711.4 General.

(a) PAP certification is required of
each individual assigned to nuclear ex-
plosive duties in addition to any other
job qualification requirements that

may apply.
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(b) Nothing in this part shall be con-
strued as prohibiting contractors from
establishing stricter employment
standards for employees who are nomi-
nated to DOE for certification or recer-
tification in the PAP.

(c) The failure of an individual to be
certified or recertified in the PAP shall
not, in itself, reflect on the individual’s
suitability for assignment to other du-
ties or, in itself, be a cause for loss of
pay or other benefits or other changes
in employment status.

(d) Personnel management actions
based on consideration of technical
competence and other job qualification
requirements shall be considered only
if they are based on behavior that also
affects an individual’s suitability for
the PAP.

(e) Except for the functions in §711.12
(d), (e) and (h), an operations office
manager may delegate PAP functions
to a deputy manager, assistant man-
ager, division director, and/or area of-
fice manager.

§711.5 General requirements.

(a) Each PAP individual shall be cer-
tified in the PAP before being assigned
to nuclear explosive duties and shall be
recertified annually, not to exceed 12
months between recertifications.

(b) To be certified or recertified in
the PAP, an individual shall:

(1) Have an active DOE Q access au-
thorization based upon a background
investigation;

(2) Sign an acknowledgment and
agreement to participate in the PAP
on a form provided by DOE;

(3) Be interviewed and briefed on the
importance of the nuclear explosive
duty assignment and PAP objectives
and requirements.

(4) Successfully complete an annual
medical assessment for certification
and recertification in accordance with
Subpart B of this part;

(5) Not have used any hallucinogen in
the preceding 5 years and shall not
have experienced a flashback resulting
from the use of any hallucinogen more
than 5 years before applying for certifi-
cation or recertification;

(6) If a DOE employee, be tested for
illegal drugs at least once each cal-
endar year in an unannounced and un-
predictable manner under DOE Order
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